ABSTRACT
LITERATURE REVIEW:
Manzoor (2012), focussed on recognition and empowerment which plays an essential part in enhancing employee motivation towards organizational tasks. By appreciating the employees for their work done and giving them participation in decision making, satisfying them with their job, organization and organizational environment will enhance their enthusiasm and motivation towards accomplishment of task increases. So, it is concluded that appreciation and recognition of employees leads to task fulfilment which stimulates them towards working with more energy and dedication to the organization. The motivated employees work best in the interest of the organizations which leads them towards growth, prosperity and productivity. It was found the employee motivation and organizational effectiveness are directly related and the organizations should work out to make such policies, organizational structures that support employee recognition and empowerment. Ioan et al. (2013) , concluded that "If employees feel good in my company, they will surely take care of my customers", which ought to be one of the principles a manager must build his motivational system on. Yerkes-Dodson`s law should not be forgotten; the performance grows through increasing the motivation which implies proper employee's motivation is considered as basis for performance (Yerkes, R. M. & Dodson, J. D., 1908) . Ovidui-iliuta (2013) , concluded that organizations should use motivating factors such as achievement, recognition, responsibility and the work itself. Employee participation and empowerment do not only enhance efficiency, growth and innovation but they also increase employee motivation and trust in the organization. If employees feel appreciated for their work and are involved in decision-making, their enhanced enthusiasm and motivation will lead to better productivity and loyalty. Rajalingam et al. (2015) , concluded that employee empowerment does influence employee motivation and their performance and such influence can be mediated with appraisal in an organization. So, it is very important for each and every organization to enhance their empowerment activity and a good performance appraisal to increase the level of employee motivation and performance. Hansen & Hansen (2002) , showed that reward and recognition is usually regarded as synonym but only when recognition and reward are treated as two distinct phenomena. Ali and Ahmed (2009), revealed that if rewards or recognition offered to employees were to be altered then there would be a corresponding change in work motivation and satisfaction, meaning that if more focus is placed on rewards and recognition it could have a resultant positive impact on motivation and thus result in higher levels of job performance. Hasan et al. (2011) , found that employee empowerment has important effects on the achievement motivation of the employees as is demonstrated in various studies that have suggested individual capabilities of having a positive effect on contextual performance based on the willingness of the employees. Demirci and Erbas (2010), revealed that employees need to be provided with the greater authority to make independent decisions as more decisionmaking responsibility is de-concentrated through empowerment. There is no doubt that empowerment is achieved by objective and structural organizational changes which provides individuals greater convenience to make decisions and use greater influence regarding their work.
OBJECTIVE:
The study aims to provide a empirical evidence of the impact of employee recognition and empowerment on organisational performance in Insurance Sector.
ANALYSIS AND INTERPRETATION: Comparative Study through ANOVA:
The present studies the impact of employee recognition and empowerment on organisational performance in Insurance Sector. The test results indicate a significant difference in terms of empowerment between reliance and other five companies. LIC and New India insurance have significant test difference with Reliance and Bajaj life insurance companies. The results also indicate a significant difference between LIC and New India Insurance Ltd. In case of private sector companies Metlife and HDFC life has significant difference in terms of empowerment with Bajaj and Reliance life insurance Ltd. In terms of results regarding the recognition dimension, the test indicate the significant difference between Bajaj life insurance and other five companies, while reliance life has significant difference with all other companies under study except Metlife. Between Public sector insurance companies under study no significant difference was observed from Post-hoc study. 
Impact Study:
To study the objective of determining the effect of EMPLOYEE RECOGNITION AND EMPOWERMENT ON ORGANISATIONAL PERFORMANCE a two-step modelling procedure have been employed. In the first stage measurement model has been developed for computing convergent and discrimnant validity. It further looks on the item level measurement so that the constructs are not disconcerted. After the careful deletions, the following measurement model was arrived. As we statistically and microscopically analyse the result in The measurement model sums all non-causal relationship among all constructs while a structural model specifies the nature of relationship and also determines the relationship between constructs. The single headed arrow indicates a dependence relationship between two variables that are having an internal construct -wise relationship mapping as well. As we calculate the model fit indices of structural model we see no change from revised measurement model. This means a good model fit with no further reduction due to its impact specific relationship. 
CONCLUSION:
Public-sector companies like LIC and New India Insurance though provide stability in job have less motivators like Recognition and Empowerment. Private sector companies recognize the efforts of employees but have less job stability. Recognition is just for sales based or target based performance with no value to innovation and dedication to the work. The study concludes a positive impact of employee empowerment and recognition on job performance.
